The movement for - ’ '

REFORM|UDAISM liberal judaism

Path to Progressive Judaism

3.6 Membership Agreement

Introduction

The Movement for Progressive Judaism (“MPJ”) is a membership organisation. It is made up of
autonomous communities, most of which are themselves independent charities. Membership of MPJ
is open to communities rather than individuals.

MPJ communities are diverse in make-up, size, location, resources, culture, liturgy and religious
practice. This diversity, and the freedom of communities to develop in different ways, is central to the
richness and beauty of Progressive Judaism in the UK.

The Board of Trustees of MPJ are the elected leaders of the organisation and are drawn from across
Progressive Jewish communities affiliated to MPJ. The Board has responsibility for the legal, financial
and operational management of MPJ as set out in the Rules and Articles of Association, working
closely with MPJ’s Members and Associates.

Each autonomous community has its own board of trustees (or other governing body), with primacy of
responsibility for the running of their own community, working closely with their own members.

Benefits and rights of membership

Through membership of MPJ, autonomous communities benefit from belonging to a national
movement that works for the promotion and benefit of Progressive Jewish life across the UK.

MPJ has four principal missions:
1. To strengthen, support and connect communities
2. To promote, amplify and embolden our values and forms of Jewish life
3. To inspire, connect and nurture the next generations of Progressive Jews
4. To foster inclusion, provide resources, and pave the way for those seeking to join us

In delivering this work, MPJ is also responsible for the provision of activities and services that either
cannot be provided by individual communities or are best provided together.

Access to these services is limited only to Member and Associate communities which contribute to
the cost of the shared infrastructure of MPJ.

These rights include, but are not limited to:
- Access to the Beit Din / Batei Din of Progressive Judaism
- Access to resources, expertise and support services offered by MPJ, for example in relation to
human resources/recruitment/safeguarding practices and development of policies
- Access to support with communications and PR, including the right to share events in MPJ
publicity, support in securing wider press coverage, communications advice and support in
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- Access to clergy support, including rabbinic recruitment, support with freelance rabbis, and
employment of sponsored student rabbis

- Access to national and regional events and conferences, including networking, national
gatherings, courses/learning and communal events

- Access to siddurim and publications at preferential rates

- Access for congregants to priority booking and preferential rates for the activities of MPJ’s
Youth Movements

- Membership of clergy body/bodies for the community’s clergy

Member and Associate communities have the right to use the logo and other branding of MPJ and
Progressive Judaism alongside that of their own community, thus publicly associating with the
national movement. Use must terminate immediately if for any reason the community ceases to be a
Member or Associate of MPJ.

Through MPJ, communities also have the benefit of affiliation to an international, Progressive Jewish
Movement, the EUPJ (European Union for Progressive Judaism), and through them the WUPJ
(World Union for Progressive Judaism), bringing us into the family of over 1.2 million Progressive
Jews around the world.

Member and Associate communities have the right to representation at quarterly meetings of the
Forum of Members in accordance with the Rules and Articles of Association of MPJ. Member
communities have the right to vote at meetings of the Forum of Members and at general meetings of
MPJ. Member communities have the right to put forward individual members for nomination as
Trustees of the Board of MPJ.

Responsibilities of membership

Through their membership of MPJ, autonomous communities recognise that they are bound to one
another and to MPJ. They take upon themselves a set of shared responsibilities. These include a
commitment to contribute to the cost of shared infrastructure, and responsibility for protecting the
reputation of Progressive, Reform, and Liberal Judaism in the UK.

The leaderships of MPJ and of each of its Member and Associate communities also have a
commitment to ensuring that their own communities operate lawfully, meet their legal obligations
(including, where relevant, as charities), and work to meet the highest standards in relation to
safeguarding, recruitment, employment, volunteer and staff wellbeing, and conduct.

As members of MPJ, Member and Associate communities commit to the following core
responsibilities:

1. To make an annual financial community contribution, in accordance with the financial model
agreed by the Forum of Members.

2. To comply fully with their legal obligations in the spirit of those laws.

3. To ensure that appropriate safeguarding, complaints, human resource, and whistleblowing

policies and procedures are in place. MPJ is available to support this work where requested.

4. To recognise the mutuality of MPJ, and that Member and Associate communities are
responsible to, and for, one another, by operating in a way that is supportive and respectful to MPJ
and other communities and does not present a risk of bringing MPJ or its Member and Associate
communities, into disrepute.



MPJ also asks that Member and Associate communities:

- encourage the participation of their community, its representatives and clergy in MPJ related
activity to help shape the strategy and growth of Progressive Jewish life in the UK;

- share appropriate, anonymised data through an annual return with MPJ to enable more
effective strategic planning.

Dispute resolution

MPJ and its Member and Associate communities are committed to seeking resolution to any disputes
in a non-confrontational and respectful manner.

Disputes may arise, for example, because a Member or Associate community: fails to pay its
community contribution or associate fee (and has not agreed a payment plan with the Board), fails to
observe the requirements of this agreement, or brings MPJ into disrepute.

The Rules of MPJ set out a three-stage process for the resolution of disputes, starting with a
confidential meeting between the chairs of MPJ and the Member or Associate. If the dispute cannot
so be resolved, the process then proceeds to the appointment of a neutral facilitator who will seek to
assist the parties to resolve the dispute by agreement between them. Only if facilitation fails does the
Forum of Members ultimately rule on the outcome of the dispute.

MPJ Constitutional Documents

The constitution of MPJ is set out in its Rules and Articles of Association. The Rules and Articles of
Association govern the relationship between MPJ and its Members and Associates, and this
membership agreement must be read in conjunction with them. In the event of any inconsistency
between this membership agreement and the Rules and Articles of Association, the Rules and
Articles of Association prevail.

If the form of the membership agreement annexed to the Rules is amended, then corresponding
amendments shall be deemed to have been made to this agreement with effect from the start of the
Year next following the date on which the Membership Agreement is amended.

For Members and Associates that are not CIOs or Companies Limited by Guarantee

Unincorporated organisations

In the case of an organisation which is not a body corporate (such as a trust or an unincorporated
association), the organisation does not have the legal standing to be a Member or Associate of the
Movement in its own name.

Instead, the organisation shall nominate one individual (“the Representative Individual”), being one of
its own congregants, to be recorded in MPJ’s registers as a Member (or Associate) representing the
organisation.

The organisation shall be entitled at any time to nominate another individual (being one of its own
congregants) to be the Representative Individual and must do so if the Representative Individual
ceases to be a congregant.




